
Facts about 
women’s advocacy
WHY IS VIOLENCE AGAINST WOMEN TRANSPORT WORKERS 
A UNION ISSUE?

Women are five times more likely to speak to someone they know. 

It’s our collective responsibility.

Women experiencing violence at home or at work are often at risk of losing 
their job if they are not properly supported.

To escape violence women need financial independence. 

Women experiencing violence have often been isolated from their family 
and friends.

When we stay silent as a movement we enable the violence to keep 
happening.

Unions can and do work together to help stop and prevent violence against 
women transport workers.

WHY IS VIOLENCE AGAINST WOMEN TRANSPORT WORKERS 
AN EMPLOYER ISSUE?

A safe workplace is an employer’s responsibility.

When workers are experiencing violence at work or at home, the impacts are 
felt in the workplace. 

Abusive partners and ex-partners can pose a safety risk to the entire workplace.

Aside from the safety aspect, work or home based violence COSTS the 
employer money.

Victims AND perpetrators are often distracted and have trouble focusing on 
their work.

Many co-workers who see the signs of abuse are also worried and distracted.

Employers may fear they will expose themselves to costs such as paid 
time off, in fact violence is a recurring issue and if not addressed through 
workplace prevention programmes it can often end tragically.

Ending violence 
against women 
requires actions 
by all of us. 
As a union, 
we have many 
avenues to help 
address this issue 
collectively. 
One of those ways 
is at the bargaining 
table.
Lisa Kelly, Director, Unifor 
Women’s Department

The union should 
strongly continue 
such programs as 
they are doing to 
reduce the incidence 
of violence. They 
should include 
women and men. 
Research workshop participant, 
India and Nepal

We would establish 
Women’s Advocates 
for the same reason 
as we unionize; we 
are stronger when 
we stand together.
Research workshop participants, 
Sweden, February 2016
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I like that i was not 
judged and was 
given options rather 
than advice.
Survivor

An ‘advocate’ is 
commonly used 
to refer to those 
who promote 
women’s issues 
and equality. It also 
describes positions 
in anti-violence 
organizations whose 
major responsibility 
is to provide 
information, support, 
accompaniment, 
practical assistance 
and safety planning 
to women seeking 
to leave violent 
partners.
Barb MacQuarrie, community 
director of the Centre for Research 
and Education on Violence against 
Women and Children, Western 
University, 2016

ITF Women are working towards the development of a global 
women’s advocate programme.  If you feel you can support or 
benefit from this please get in touch women@ift.org.uk

WHAT CAN A WOMEN’S ADVOCATE DO? 

Advocates play a frontline role.

SHE CAN provide a space for women to talk.

SHE CAN listen, believe, validate and assist.

SHE CAN be empathetic, non-judgemental, discreet and confidential.

SHE CAN be educated on issues of gender-based violence and the impacts on 
women and their lives.

SHE CAN build trust and respect a woman’s right to make her own decisions.

SHE CAN liaise with management and intervene to arrange time off without 
the fear of being disciplined. 

SHE CAN help plan for future safety and work with leadership.

SHE CAN help women access workplace or community services and support 
them through this process.

SHE CAN be the example of a strong woman and represent sisterhood 
in the workplace.

SHE CAN lobby in the community for child care, housing and funding 
for women’s programs.

SHE CAN promote women’s equality campaigns and network 
with coalition partners. 

SHE CAN speak out, take action and get involved. 

STRONG 
UNIONS 
NEED 
WOMEN
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